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Being accused of Title IX sexual harassment can 
be confusing and unsettling. This guide provides 
information on the Title IX sexual harassment 
complaint resolution process and the resources 
available to you. If you have been accused of 
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Reports to police and the University
A complainant may report an incident to law enforcement and request a police investi-
gation. A complainant may report an incident to Northwestern and request a University 
Title IX sexual harassment investigation. University Title IX sexual harassment investi-
gations can occur at the same time as police investigations. A complainant may choose to 
report sexual misconduct to law enforcement, Northwestern, both, or neither.

Title IX sexual harassment complaint  
investigation and resolution
Northwestern typically investigates complaints by meeting with the complainant, 
respondent, and witnesses and reviewing relevant evidence. Investigations are usually 
conducted by staff from the Office of Equity, who are trained in handling Title IX sexual 
harassment matters. Following the investigation, a decision maker will hold a hearing to 
determine whether a policy violation occurred. The University uses the preponderance of 
the evidence standard, which means that if the evidence shows that it is more likely than 
not that Title IX sexual harassment occurred, the respondent will be found responsible.

See pages 6–7 for a flowchart of the Title IX sexual harassment complaint resolution 
process.

Violations of the Interim Policy on Title IX Sexual Harassment may result in sanctions 
and corrective actions. These actions may include required training or counseling, warn-
ing, probation, suspension, expulsion, demotion, termination, or revocation of tenure.

Services or other measures to help remedy the effects of sexual harassment and prevent 
recurrence may also be provided.

The irrelevant prior sexual history of the parties will not be considered as evidence.

Timeline
Though the University strives to resolve all cases in a prompt and timely manner, the 
timeline varies based on the circumstances of the case. Additionally, the timeline for 
a case may be affected by breaks in the academic calendar, availability of the parties 
and witnesses (including due to leave of absence), scope of the investigation, need for 
interim actions, and unforeseen or exigent circumstances. The parties will be periodically 
updated on the status of their case. In cases where there is a simultaneous law enforce-
ment investigation, the University may need to temporarily delay its investigation while 
law enforcement gathers evidence. However, the University will generally proceed with 
its investigation and resolution of a complaint during any law enforcement investigation. 
Information on the specific time frames for the complaint resolution process can be 
found in Section III of the Interim Policy on Title IX Sexual Harassment.

Complaint Resolution Process
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Advisor/legal counsel
An advisor is a person who is present to provide support to a complainant or respondent 
throughout the complaint resolution process. Each complainant and respondent may 
be accompanied by one advisor throughout the process, The advisor may be, but is not 
required to be, an attorney. Except for conducting questioning during the hearing, the 
advisor will play a passive role and is not permitted to communicate on behalf of a party, 
insist that communication flow through the advisor, or communicate with the University 
about the matter. In the event a party’s advisor of choice engages in material violation of 
these parameters, the University may preclude the advisor from further participation, in 
which case the party may select a new advisor of their choice. 

While a party has the right to attend and participate in the hearing with an advisor, an 
advisor who materially and repeatedly violates the rules of the hearing in such a way as 
to be materially disruptive may be barred from further participation and/or have their 
participation limited, as the case may be, at the discretion of the decision maker.

In the event a party is not able to secure an advisor to attend the live hearing, the Univer-
sity will provide the party an advisor, without fee or charge, who will conduct question-
ing on behalf of the party at the hearing.
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Privacy
Northwestern handles Title IX sexual harassment reports discreetly, with information  
shared only with those who need to know in order to investigate and resolve the matter.

All participants in an investigation will be informed that privacy helps enhance the  
integrity of the investigation, protect the privacy interests of the parties, and protect the  
participants from statements that might be interpreted to be retaliatory or defamatory.  
The University will not restrict the ability of either party to discuss the allegations under 
investigation. Witnesses and advisors will be asked to keep any information learned in 
an investigation meeting confidential, to the extent consistent with applicable law.

Truthfulness
All participants have the responsibility to be completely truthful with the information 
they share at all stages of the process. 

Retaliation
Neither Northwestern nor any other person may intimidate, threaten, coerce, or discrim-
inate against any individual for the purpose of interfering with any right or privilege 
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Overview of the Title IX sexual harassment  
complaint resolution process

The Office of Equity provides to the parties a written notice of investigation, with informa-
tion about the complaint resolution process and details of the allegations.

The investigators interview the complainant, respondent, and relevant witnesses.  
The investigators identify and gather evidence.

A formal complaint is filed by the complainant or signed by the Title IX Coordinator.

At the conclusion of evidence gathering, the investigators give the parties an equal oppor-
tunity to inspect and review evidence obtained. Each party can submit up to 20 pages of 
feedback within 10 days after the evidence is made available for review.

CONTINUE TO TOP OF PAGE 7
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This flowchart is intended to provide a general overview. A full explanation of the Title IX sexual harassment 
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Helping a Friend Accused of Sexual Misconduct

How to help a friend accused of sexual misconduct
Hear your friend’s point of view.

Acknowledge your friend’s feelings about the situation.

Refer your friend to other resources. You do not have to have all of the answers, and it is  
not your responsibility to fix the problem or determine what occurred. Let your friend  
know how much support you can provide and where other support is available.

Do

Encourage your friend to connect with the counseling resources on campus (see page 9).

Talk to your friend about whether getting an advisor might help (see page 4).

Be honest with your friend about how much support you can offer.

Seek counseling for yourself if you need it. Supporting a friend can be difficult.

Learn more about Northwestern’s Interim Policy on Title IX Sexual Harassment and  
complaint resolution process at northwestern.edu/sexual-misconduct.

Don’t

Offer to contact the complainant on your friend’s behalf. This could be seen as retaliation  
and result in disciplinary action.

Share your friend’s story with others except with those conducting an investigation.

Tell your friend what to do.

Cast blame on your friend or on the person who brought the complaint. 
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Resources

Confidential resources

Counseling and Psychological  
Services (CAPS) 
(provides counseling services to students) 
847-491-2151 (24 hours) 
northwestern.edu/counseling

Office of Religious and Spiritual Life 
(provides spiritual guidance for students 

http://www.northwestern.edu/sexual-misconduct
/counseling/
/religious-life/
/hr/benefits/well-being/programs/employee-assistance-program/
/hr/benefits/well-being/programs/employee-assistance-program/
/hr/benefits/well-being/programs/employee-assistance-program/
/provost/faculty-resources/well-being-resources/faculty-wellness.html
/ombuds/
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